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Affidavit of Employee
1
 

Concerning Criminal History Report/Child Abuse Clearance Check  

My name is________________________ and I am employed by ________________ I 

affirm that the following statements are true:  

1. I have applied for my Pennsylvania Criminal History Report and Child Abuse 

Clearance, and for my Federal Criminal History Background Check. 

2. I have read the standards incorporated on pages two and three of this Affidavit 

3. I am not disqualified for employment for the New Hope-Solebury School District 

based on the standards set forth in this Affidavit.  

4. I understand that if any of my background checks disclose a record of criminal activity 

or abuse that would violate the standards set forth in this Affidavit, then I will be 

immediately disqualified from employment for the New Hope-Solebury School District.  

5. I understand that my truthful execution of this Affidavit will permit me to be employed 

by New Hope-Solebury School District for a single period of no longer than ninety (90) 

days while my background checks are processed, and that during that period I may not 

work alone with children and must work in the immediate presence of a permanent 

employee.  

I make this Affidavit subject to the penalties 18 Pa. C.S. §4904 relating to unsworn 

falsification to authorities.  

 

Date: _______________   ________________________________ 

Signature of Employee 

                                                 
1
 NOTE: A School District administrator may employ any applicants on a provisional basis for a single period not to exceed ninety 

(90) days, provided that all of the following conditions are met: 

1. the applicant has applied for the information required for a criminal background check and the applicant provides a copy of 
the appropriate completed request forms to the administrator; 

2. the administrator has no knowledge of information pertaining to the applicant which would disqualify him from 

employment pursuant to subsection (e); 

3. the applicant swears or affirms in writing that he is not disqualified from employment pursuant to subsection (e); 

4. if the information obtained pursuant to subsection (b), (c) or (c.1) reveals that the applicant is disqualified from 

employment pursuant to subsection (e), the applicant shall be suspended and subject to termination proceedings as 
provided for by law; and 

5. the administrator requires that the applicant not be permitted to work alone with children and that the applicant work in the 

immediate vicinity of a permanent employe. 
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Convictions which lead to rejection no matter when committed 

The District will reject any employee who, at any time, has been convicted of any 

of the following offenses: 

1. criminal homicide (Chapter 25) 

2. aggravated assault (Section 2702)  

3. stalking (Section 2709.1) 

4. kidnapping (Section 2901)  

5. unlawful restraint (Section 2902)  

6. luring a child into a motor vehicle or structure (Section 2910) 

7. rape (Section 3121)  

8. statutory sexual assault (Section 3122.1)  

9. involuntary deviate sexual intercourse (Section 3123)  

10. sexual assault (Section 3124.1)  

11. institutional sexual assault (Section 3124.2) 

12. aggravated indecent assault (Section 3125)  

13. indecent assault (Section 3126)  

14. indecent exposure (Section 3127)  

15. sexual intercourse with animal (section 3129) 

16. incest (Section 4302)  

17. concealing death of a child (Section 4303)  

18. endangering welfare of children (Section 4304)  

19. dealing in infant children (Section 4305)  

20. prostitution and related offenses (any felony under Section 5 902(b))  

21. prohibited obscene and other sexual materials and performances (Section 5903(c) 

or (d))  

22. corruption of minors (Section 6301(A)(1))  

23. sexual abuse of children (Section 6312)  

24. unlawful contact with minor (Section 6318) 

25. solicitation of minors to traffic drugs (Section 6319) 

26. sexual exploitation of children (Section 6320) 

27. all offenses designated as a felony under the act of April 14, 1972 (P.L. 233, No.  

63) known as “the Controlled Substance. Drug, Device and Cosmetic Act”  

28. An offense similar in nature to those crimes listed above in clauses (1) and (2) 

under the laws or former laws of:  

a. the United States; or  

b. one of its territories or possessions; or  

c. another state; or  

d. the District of Columbia; or  

e. the Commonwealth of Puerto Rico; or  

f. a foreign nation; or  

g. under a former law of this Commonwealth.  
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Convictions which lead to rejection if committed within the last ten years 

If the report of criminal history record information indicates the person has been 

convicted of a felony offense of the first, second or third degree other than those 

enumerated in the preceding section, the person shall be eligible for prospective 

employment only if a period of ten years has elapsed from the date of expiration of the 

sentence for the offense.  

Convictions which lead to rejection if committed within the last five years 

If the conviction is for a misdemeanor of the first  degree, the person shall be 

eligible for prospective employment only if a period of five years has elapsed from the 

date of expiration of the sentence for the offense.  

If the report of criminal history record information indicates the person has been 

convicted more than once for an offense relating to driving under influence of alcohol or 

controlled substance and the offense is graded as a misdemeanor of the first degree, the 

person shall be eligible for prospective employment only if a period of three years has 

elapsed from the date of expiration of the sentence for the most recent offense.  

Child abuse clearances 

If an employee is identified by the Department of Public Welfare as either (a) the 

perpetrator of a founded report of abuse or (b) the person responsible for injury or abuse 

in a founded report for school employee, the person shall not be eligible for prospective 

employment  


